GENERAL
FUND







ANNUAL BUDGET

Unencumbered Cash Balance,
January 1

Local Government Taxes

Tangible Property

Delinquent Tangible Property
Intangible Property

Delinquent Intangible Property
Special Assessment

Franchise

Dealers Vehicle Stamp

Motor Vehicle Tax

Total Local Government Taxes

Licenses
Permits

Municipal Court Fines and
Penalties

Revenue from Use of Money and
Property

Revenue from Other Agencies

Charges for Current Services
and Sales

Revenues for Reimbursed Expenses

Sale of Property Not Useful to
City

Transfer from Active Funds

Cash Overage (Shortage)

TOTAL REVENUES

SUMMARY OF REVENUES

GENERAL FUND

Actual
1980

$6,464,116

$9,296,751
273,717
2,812,951
17,814
70,146
7,451,637
18,141

$19,941,157

$ 815,642
1,134,603

1,930,599

2,992,776
4,648,511

1,547,327
180,486

31,335
112,186
(956)

$39,797,782

Estimated

1981

$7,158,084 ff

$8,789,453
300,000
2,800,000
17,000
75,000
7,800,000
18,000
1,098,155

$20,897,608

$ 875,045
1,346,500

2,190,500

2,868,466
5,397,358

1,485,000
2,000,000

$44,218,561

1982

$4,572,683

$13,713,755
300,000
17,000
75,000
8,200,000
125,000
1,282,650

$23,713, 405

$ 557,000
92,500

2,923,000

3,152,215
6,092,922

1,625,550

1,997,450

100,000

844,826,725
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ANNUAIL, BUDGET

FUND 110 | DEPARTMENT DIVISION ACTIVITY
GENERAL GENERAL GOVERNMENT ALL
GENERAL GOVERNMENT SUMMARY PAGE
Actual Budget Budget
Account Classification 1980 1981 1982
Personal Services $1,820,032 $1,933,181 $2,282,684
Contractual Services 288,370 292,227 343,329
Commodities 102,302 115,644 120,333
Capital Outlay 16,551 3,005 6,062
TOTAL $2,227,255 $2,344,057 $2,752,408
Actual Budget Budget
Division 1980 1981 1982
City Commission $ 80,756 $ 83,744 $ 102,625
City Manager 231,113 236,861 267,860
City Clerk 163,256 185,909 223,754
Personnel 371,817 398,976 428,538
Public Affairs Office 94,137 72,329 88,273
Historic Wichita Board - -- 53,145
Law 431,845 466,935 507,400
Municipal Court 677,118 727,528 893,867
Community Grievance Office 40,584 45,492 52,033
Civil Rights and Equal Employment
Opportunity Commission (CREEOC) 120,326 126,283 134,913
Commission on the Status of Women (CSW) 16,303 - A
TOTAL $2,227,255 $2,344,057 $2,752,408
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ANNUAL BUDGET IIE!III

FUND 110 |DEPARTMENT 01 {DIVISION 0l0|AcTIVITY 50006-
GENERAL CITY COMMISSION

WORK PROGRAM

Five City Commissioners are elected from the City-at-large, and together as the Board
of City Commissioners constitute the City's governing body. The Board of Commissioners
elects one of its members to serve one year as Mayor and another to serve as Vice-Mayor.
The Mayor conducts meetings and hearings and represents the City on formal occasions.

In the absence of the Mayor, the Vice-Mayor assumes the mayoral duties.

The Commission's role is to determine community needs and set both immediate and long-
range policy to meet these needs. As a part of this role, the Commission closely con-
siders the many appointments it makes to various commissions, advisory boards, and
study groups.

EMPLOYEES 1982 BUDGET BUDGET
POSITION TITLE BUDGET |{BUDGET { BUDGET |EMPLOYMENT 1981 1982
1980 | 1981 | 1982 RANGE
Mayor 1 1 1 $12,500 $12,500
Vice-Mayor 1 1 1 10,000 10,000
City Commissioner 3 3 3 22,500 22,500
Commission Aide 1 0 1 623 - 17,356
Administrative Secretary 0 1 G -- 13,860 --
Secretary 1 0 1 618/19 -— 12,429
Subtotal 7 6 7 $58,860 874,785
Add: Longevity - 36
27th Pay Period -- 2,904
Less: Amount charged to
Public Affairs Office
(% secretary) — (6,459)
TOTAL $58,860 $71,266
Full-Time Equivalent 3 2 3

CITY OF WICHITA

FORM 22-003 OCT. §0
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ANNUAL sihorr lll!!ll!

FUND 110 DEPARTMENT 02 DIVISTON 050 ACTIVITY 50000
GENERAL CITY MANAGER

WORK PROGRAM

The City Manager is responsible for implementing all City policies, coordinating City depart-
ments in the effective administration of all laws and ordinances, and appointing and remov-
ing most City employees. Additionally, the City Manager prepares and submits an annual budget
to the City Commission and advises the governing body on the City's financial condition and
needs. The City Manager makes recommendations to the governing body but has no vote.

The Deputy City Manager assists in executing the responsibilities of the office and serves
as Acting City Manager in the City Manager's absence. All department directors except the
Director of Law report directly to the Deputy City Manager.

The Executive Assistant to the City Manager is responsible for research, special assignments,
and correspondence; supervising the City Clerk's Office and City Manager's Office staff;
personnel activities, including recruiting, training, job classification, labor negotiationms,
and  grievance hearings; and the Civil Rights and Equal Employment Opportunity Commission

(CREEOC) .
EMPLOYEES 1982 BUDGET BUDGET
POSITION TITLE BUDGET |BUDGET | BUDGET |EMPLOYMENT
1980 1981 1982 RANGE 1981 1982 k
City Manager 1 1 1 648 $ 66,079 $ 70,939
Deputy City Manager 1 1 1 643 54,448 59,893
Executive Assistant to the
City Manager 2 1 1 636 31,368 36,293
Executive Assistant 0 1 1 627 21,078 24,121
Administrative Assistant 1 0 0 -- -- -
City Manager's Secretary 1 1 1 622 16,993 18,692
Administrative Secretary 1 1 1 620/2]] 16,168 17,784
Subtotal 7 6 6 $206,134 §227,722
Add: Longevity 1,335 1,534
27th Pay Period 8,759
TOTAL $207,469 $238,015
Full-Time Equivalent 7 6 6

CITY OF WICHITA
FORM 22-003 0CT.
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ANNUAT. BUDOET
FUND 110 | DEPARTMENT 02 |DIVISTON ‘ 090 JACTIVITY 5000(5—1
GENERAL CITY MANAGER CITY CLERK
WORK PROGRAM -
The City Clerk is the ex-~officio clerk of the Board of City Commissioners, the
Board of Bids and Contracts, and the Staff Screening and Selection Committee, l
and is responsible for preparing minutes of all meetings and performing such
other duties as my be directed by either the Governing Body or the City Manager.
This division is also responsible for 1) administering all Specilal Assessment
Assistance and Deferred Assessment Programs; 2) coordinating bond and note
processing; 3) ordinance processing; 4) Code Book revisions; and 5) maintaining
official City records.
EMPLOYEES 1982 BUDGET BUDGET
POSITION TITLE BUDGET [BUDGET | BUDGET |EMPLOYMENT ‘
1980 | 1981 1982 RANGE 1981 1982
City Clerk 1 1 1 633 $ 31,232 $ 34,355
Deputy City Clerk II 1 1 1 629 24,341 26,775
Deputy City Clerk I 1 1 1 625 19,780 21,759
Administrative Aide 1 1 1 1 620 : 14,040 16,119
Account Clerk II 1 1 1 619 11,600 13,367
Secretary 1 2 2 618/19 24,187 27,450
Data Control Clerk 0 1 2 617 10,908 24,748
Clerk IT 3 1 1 615 10,006 11,275
Typist Clerk 1 0 0 -- -- -~ |
Subtotal 10 9 10 1 $146,094 $175,848
Add: Longevity 1,860 1,958
27th Pay Period - 6,844
Less: Charges to Special Assessf
ment Assistance Program (5,800) (6,952)
TOTAL $142,154 $177,698
Full-Time Equivalent 10 9 10

FORM 22-003 OCT. &0

CITY OF WICHITA
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ANNUAL, BUDGET ‘

FUND , 110 |DEPARTMENT 02 |piviston 820 |ACTIVITY " 50000

GENERAL i CITY MANAGER PFRSONNET

WORK PROGRAM

The goal of the Personnel Division is to develop and administer personnel policies and pro-
cedures governing all City employees in accordance with merit principles. The personnel
program includes classification, pay administration, recruitment, performance evaluation,
orientation of new employees and maintenance of employee personnel records.

The Personnel Division processes all personnel transactions, including transfers, suspensions,
merit increases and promotions; provides training programs for all City employees designed

to enhance upward mobility opportunities; monitors the equal opportunity and affirmative
action programs of the City of Wichita; and works with other City divisions, employee
organizations and union representatives in handling employee grievances and negotiating

union agreements.

‘ EMPLOYEES 1982 BUDGET BUDGET
POSITION TITLE BUDGET |BUDGET | BUDGET |EMPLOYMENT! - 1981 1982
1980 | 1981 | 1982 RANGE

Personnel Director 1 1 1 635 $ 33,388 $ 38,347
Employee Relations Officer 1 1 1 633 29,571 32,528
Senior Personnel Technician 3 3 4 629 67,582 99,766
Occupational Safety Technician 1 0 0 -- 11,550 --
Personnel Technician II 5 4 3 626 76,002 45,733
Administrative Aide I 1 2 2 620 26,407 30,394
Secretary 2 2 2 618/19 28,614 31,886
Data Control Clerk 0 1 1 617 11,239 12,648
‘Account Clerk I 1 0 0 -- -- --
Subtotal 15 14 14 $284,353 $291,302
Add: Longevity ' - 2,201 - 1,791
27th Pay. Period -- 11,299
TOTAL _ $286,554 $304,392

Full-Time Equivalent 15 14 14

CITY OF WICHITA

FORM 22-003 OCT. &0
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ANNUAL BUDGET

FUND 110 | DEPARTMENT 02 |DIVISION 860 |ACTIVITY
GENERAL CITY MANAGER PUBLIC AFFAIRS OFFICE

WORK PROGRAM

The Public Affairs Office is charged with creating and maintaining open communication between
citizens and City government. Work areas include: preparing and disseminating information
to the news media; assisting all City offices in providing photographic services and special
news conference scheduling; presenting the City's legislative ''package' to the Kansas
Legislature and monitoring legislation affecting Wichitay preparing and distributing infor-
mational material including meeting schedules, the Annual Report, statistical summaries, and
brochures. All staff members provide information, referrals, and answers to citizens'
questions and problems regarding City services.

Additionally, this division produces the City's biweekly internal publication, City Emglozgg
Newsletter, and assists City Commissioners and City management in preparing speeches for
various public appearances.

EMPLOYEES 1982 BUDGET BUDGET
POSITION TITLE BUDGET |BUDGET | BUDGET |EMPLOYMENT) 1981 1982
1980 1981 1982 RANGE
Public Affairs Director 1 1 1 633 $27,946 $31,267
Legislative Activities
Coordinator 1 1 1 631 23,145 26,863
Assistant Public Affairs k
Director 1 0 0 - - -
Secretary 1 0 0 - . - -~
Subtotal 4 2 2 $51,091 $58,130
Add: Longevity -- 132
27th Pay Period - 2,314
Commission office (% secre-
tary) -- 6,459
TOTAL $51,091 367,035
Full-Time Equivalent 4 2 2

CITY OF WICHITA

FORM 22-003 OCT. 80



AVILN0 IVLIAVD
0S6 g 0§9°T § TLL'T & SHILIJOWWOD TVIOL
o == == s1o0l pur snivirddy IOUTH (6§
00T 00T 68 : jJuewdinbyg - saxed xtedsy 0/¢
- - 6ZT quamdinbg - so17ddng Suraeaadp Q9g
== - -- squsmaaoldul ¥ sBuTpIINg - saaeg atedsay Q¢
== == - sjuewanroxduy ® s3ulpiing - soTiddng -xdo owg
== -- -- sTeoTWaY) ® sBnxg ‘pood QFE
- - -~ usSurT pus 3uryIoTd 07¢
058§ 06S°T § %6S5°T § so11ddng 291330 01¢

SHILIJONWOD
6257918 €6c L S 99°¢€ § SHIIAMES TVALIVAINOD TVIOL
= 009°g 9 SaDTAIDG Hmﬂuumwuﬁou I9Ya0 667
-- 06T -- S9DTAISS TBUOISEdFOII 07
6. 6ET 81¢ suoTadraosqng pur sonyl 097
-- -- - @ouRINSUT (0G7
-~ - -- BUTSTIISADY 04T
06Z°1 0% T 781 uorleliodsueil OE7
- 000 619°T SUOTIBOTUNMNOD (FZ
000°6T$ - $ - $ $9TAT1TIN 012
SEDIAYES TVIIIOVEINOD
9997¢Es 1607/28 9LLTTLS SHDIAYIES TVNOS¥HEd TVIOL
o SCLS P S3TJauayg oakofdug T77
998°6es . 9ZL°1TS TI7°8%s sa8eyM © soTIRTES 0TI
SADIAMEAS TVNOSIEd
¢80 L 1861 Ustl NOILVIIAISSVID INNQDIV
LHDafd 135and V1DV

TS9TITATIOR MIBWPUBR] I0J JUNOIDEB (¢

8yl ut pa3afpnq oI9m seTuow JgET UT S ‘00/$§ Fo @seoadep ' MOUS siunodow L1Ipommwo) oyl
*(T1®H 431D PT0) wmasny

TBOTIOISTH 2yl I8 SITITTIIN I0F 000°G¢Ts Burlelpng pue ‘saswvd NIBWPUBT I0J S$993 uoraeoiTdde
pue s833 273712 Jo 3188png sTY] WOIJ UOTISTSP Y3 ‘sootazas suoydsiel 103 Buris8pngq
A98U0T Oou 03 Ynp ATUTBW 9¢(0‘6$ JO 9SEOIDUT UR JDBTJBI SIUNOIIE §90TAI9G [BNMIDEIJUOY YL

‘2861 ut poraad Aed yi/z 9yl 10F papnioul ST TZETI$ JO Iunowe uy - 38Fpnq

7867 Y3 UT 9TqeIrws® 19300 ou ST Q00‘z1$ STYI ‘snyl ‘sS3fgouaq safoTdws ur Z9f‘gg pue
£1eTBS UT QE€9‘6$ Fo BurasTsuod ‘198png 2yl spIemon 000‘2T§ FO TB103 ® PoInNgIIjuod umosny
343 ‘18T UI °PIEO BITYDTM OTIOISTH FO I0309ITQ oyl JO s1TFouaq oskordme pue Lieies
oyl Burpuny A17e13aed I28U0] OU ST UMSSTM) TROTIOISTH BITYDTM 94l ‘sawed snotaaad ay1Tun

"398pngq sTY1 o3 peldaeyo L13osarp Juleq vaE
s3T7youeq @adoTdus ou ZgE[ UT ‘snUl pung TeIsud) §,£3fD PY3 UT papuny Juiag ST 393pnq sTyl
Z86T UT ‘Ing ~spung FuTieYS dNudASY TBIs2USH Aq papuny sem 383pnq Styi ‘1geT pue 0867 Ul

. .. ‘766 °GES Jo 3123png 1867 943
I9A0 99" /4 20 TGTL1$ FO OSEOIODUT UR SIII[ISI parvog BITYITM STI0ISTH 243 0] 193pnq 7g6T UL

SINIWWOD Laddand

q¥v0od VLIHDIM DI¥YOLSIH

, YIOVNVIR ALID TVIANED
0Z108 %HH>HHO<6NH NOISTIAIQ} ZO

INIRLIVAIQOTT NI

H , I19and TVOANNY




ANNUAT. RUPGET

FUND 110  DEPARTMENT " 02 |DIVISTON 120 JACTIVITY 50120
GENERAL | CITY MANAGER HISTORIC WICHITA BOARD

WORK PROGRAM

The Historic Wichita Board develops, coordinates, and encourages the preservation of Wichita's
history through assistance and work with Cowtown, Wichita-Sedgwick County Historical Museum,
Historic Landmark Preservation Committee, and other groups, organizations, and individuals
interested in preserving area history.

In 1982, the Board will be involved with the operation of the new Wichita-Sedgwick County
Historical Museum and the maintenance of the old City Hall. Tt will provide support for
Cowtown and administer the $107,000 in City general funds allocated for maintenance of City-
owned structures on the site. The Board will supervise the lease and maintenance program
for the Comley House, 1137 N. Broadway, a City-owned historic property. It will encourage
the preservation of our architectural heritage through support for the City's Landmark
program. :

The Director of the Historic Wichita Board serves as Director of the new Wichita-Sedgwick
County Historical Museum and is an ex-officio member of the Historic. Landmark Preservation

Committee.

EMPLOYEES o 1982 BUDGET BUDGET
POSITION TITLE BUDGET |BUDGET | BUDGET |EMPLOYMENT 1981 1982
1980 1981 1982 RANGE
Director of Historic Wichita o
Board 1 1 1 633 $31,232 $34,355
Administrative Assistant 2 0 0 -- -- -
Subtotal 3 1 1 $31,232 $34,355
Add: Longevity 132 190
27th Pay Period 1,321
Less: Charge to Wichita
Historical Museum (738) (9,638) - -—-
TOTAL $21,726 $35,866
Full-Time Equivalent 3 1 1

asnemessssemesnnwnss. CITY OF WICHITA

FORM 22-003 OCT. &0



FEETETTETENE T ke rel e W N ST

AVILNO TTVIIavd

c1c'e § 008°7 & /18 § SHILICOWHOD TVIOL

-- 81001 pue snaeaeddy IouTH 06C
01L 01L AR JuswdTnby - sjaeg xredsy g/¢
-- -- -- quswdtnby - setrddng Suriexsdp Q9¢
== -- - squowssoidul ¥ $8urpiIng - s3xeg ayedey QGf
== -- -- sjuswensoxduy » sBurpring - sotyddng -adp oug

00¢ 00¢ 139 STBOTmMOYD ® $8niag ‘pooi Of€€
-- -- -- uauTl pue BUTYIOoTy 0ZE
o€ L % 065°9 3 8T¢‘L § soT11ddng 391330 01¢€
SHILITONHOD
[T 16 § BEC R Y 7™ 7e 5 SEDIAYES TVOLOVEINGD TVIOL
£89°01 £89°01 050°21 , 890TAIDS TENIOBAIUO) 23YIQ CEZ
T 004 -~ , 5 S9DTAIIS [PUOTSSJOAd 0/7
G69°g 0£L°8 8996 suoTadTa98qng pue seng 09z
-— - G/ . gourAnNsuUl (QG7
-- -- - SUTSTIALADY 0¥t
SLT9 Ghe'g LTLg uoTIe3I0dSURIL (€7
7LL'G 008°¢ 1€L°9 . SUOTIBRITUNNMIIO) (ZZ
- s - s -- s $9TATTI3N 01¢
SHOTAYHS 'IVILOVIINOD
8BS L97$ LL8 Szys 8GL°18ES , SAITAYIS TYNOSHHEd TVIOL
867 L9Y$ L18°6TY$ 8G.'/8¢€5 so3eM R s9TART®S 011
SHOIAYES "TVNOSYIA
M@ma 8ol 0861 NOILVOTAISSVIO INO0ODOV
LEOANY Laoand TVRIDV

. "pajadpnq s LBTINQ T®3Tde) ON ‘soT1d
-dns 90TJJo Ul 395B9IOUT AIRUOCTIBRTFUI UB mommsmomn.meﬁum>omammﬁwmmmuozﬂmmHuH@oEEoo

"(Z286$) Teiudz 270TysA snid (10, ‘648) zossavoad piom
B X037 $93IBYO [PIUSI SUTBIUOD (g7 WelT QUL T890TAL9S JRUOTSE8J0Id pur SUOTILPOTUNUINOD
Ul SUOTIoNpal JO I8NBIVQ VSBIINAP YC G 10 TEg‘TS ¥ smoys £roTeireo S90TAI®G TENIOBIIUOC) I

,. . ‘€867 10J poISTIp uswq seBY ‘T Lougol
-3V ue ‘uolirsod auQ ‘spunj 25943 YITA PIIBTOOSSE S3TITATIO® 107 9TqTsuodsal suoTatsod
221yl jaoddns se8aeys syy 9gq) pue ‘puny uorjesuadwo) juswioTdwau) pue , 8x93I0M 913
‘pung £ITTIqeT] 33101 ayl o3 peBaeryd Juilsq ST SOTIBTES UT 68+ (088 ‘UOTIITPPE UI TG IA9A0
%86 20 TRCIHS PISBIIDUT pUNY TBIBULY 9Y3 UT SIITAIOS TFUOSI9d UT Pala¥pnq junowme ayfJ
"potaad Led yi/z syz jyo Surpuny pur Juewasoxdwt £3aeTes %01 °Yy3 01 ATutew Snp ‘1@98pnq TQ61
2U3 IBA0 /78 10 G9%°Q¥$ FO PEEBAIOUT uv smoys 198pnq paidope 7861 ©,1uswaaedag meq oyg,

SINAWWOD 139and

MV TVEINED
00006 ALTATIOV 0e¢ NOISTIAIQ 79 INTNIAVIET o717 o aNna

Lddand TvaNNvy




ANNUAL BUDGET

FUND 110
GENERAL

DEPARTMENT
LAW

64

DIVISTON

320 |ACTIVITY

50000

WORK PROGRAM

The Law Department represents the City in all legal actions brought against the City or

initiated by the City, including prosecution in the municipal courts.

The department

investigates and makes recommendations on claims for damages filed against the City,
and provides legal counsel to the City Commission, City Manager, and departments, boards,
agencies, utilities and commissions of the City.

Other responsibilities are to draft and approve ordinances, resolutions, contracts, and
other legal instruments; to render legal opinions as requested; and to provide legal
assistance in labor relations, cable television matters, and the City's legislative

program.

EMPLOYEES 1982 BUDGET BUDGET
POSITION TITLE BUDGET |{BUDGET { BUDGET |EMPLOYMENT 1981 1982
1980 | 1981 | 1982 RANGE
Director of Law and City
Attorney 1 1 1 643 $ 54,448 $ 59,893
First Attorney 1 1 1 639 41,161 47,870
Senior Attorney 2 2 2 637 72,506 81,178
Attorney III 0 1 1 635 28,184 34,355
Attorney II 5 4 4 633 106,617 121,594
Attorney I 1 2 1 628 32,127 20,760
Attorney (P.T.) 2 3 3 627 61,691 68,879
Administrative Secretary 1 1 1 620/21 16,168 17.784
Legal Secretary 3 3 3 620 43,870 47,058
Secretary 1 1 1 618/19 11,811 13,614
Typist Clerk 1 1 1 614 10,814 12,166
Subtotal 18 20 19 $479,397 $525,151"
Add: Longevity 2,262 2,430
27th Pay Period - 20,366
Less: Charges
Tort Liability (25,946) (47,057)
Workers' & Unemployment
Compensation (17,836) (21,432)
Rehabilitation & Rede-
velopment (CDBG) (12,000) (12,000)
TOTAL $425,877 $467,458
Full-Time Equivalent 17 18.5 17.5

CITY OF WICHITA

FORM 22-003 OCT. &0
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ANNUAL BIDCET

FUND 110 | PEPARTMENT 03 DIVISION 210 ACTIVITY 50000
GENERAL MUNICIPAL COURT

WORK PROGRAM

Two full-time Judges preside over police and traffic courts throughout the the calendar
year. It is the endeavor of the Judges to preside over the courts in a fair, impartial
and efficient judicial manner while striving to maintain the public confidence.
The Municipal Court maintains an efficient and accurate record system of misdemeanor
cases, tickets and dispositions processed by the Court, the Parole Office, and the
Traffic Bureau.

It is anticipated that the court will process 18.000 court cases, 280,000 parking and
moving violations, and will provide services for 3,000 parolees., Of the 3,000 parolees
it is anticipated 1,800 will be on reporting paroles. 1In addition, the Parole Office
provides bailiff services to the courts.

EMPLOYEES 1982 BUDGET BUDGET
POSITION TITLE BUDGET |BUDGET | BUDGET |EMPL.OYMENT 1981 1982
1980 | 1981 | 1982 RANGE

Municipal Court Judge 0 0 2 639 $ -- $ 86,416
Municipal Court Clerk - 1 1 1 631 28,003 30,803
h Municipal Court Deputy Clerk 1 1 L 629 24,341 26,775
Chief Bailiff and Parole Officer 2 1 1- 627 21,928 24,121
Administrative Assistant 0 1 1 626 20,823 22,905

Municipal Court Bailiff and .

Parole Officer 6 5 6 - 625 92,771 126,245
Computer Machine Operator II 0 0 1 622 -~ 17,192
Administrative Aide ITI 1 0 0 -- -- -
Judge, Police Court Division I 1 1 0 -- 18,573 --
Judge, Traffic Court Division II 1 1 0 - 18,226 --
Judge,. Traffic Court .

Division III 1 1 0 -- 3,450 ~--

7 Cashier II 1 1 1 619 14,654 16,119
Account Clerk II 1 1 1 619 14,654 16,119
Computer Machine Operator I 0 1 1 619 14,654 14,859
Tabulator Machine Operator I 1 0 0 - -- -=
Secretary 1 1 1. 618/19 14,654 16,119
Cashier I 1 1 1 617 13,307 14,220
Data Control Clerk 0 1 1 617 13,307 ~ 14,507
Tabulator Machine Operator I 1 0 0 - -- --
Data Entry Operator I 3 3 2 616 34,190 ) 24,628
Teller 7 7 7 615 83,167 90,787
Clerk II 4 4 4 615 48,428 53,272
Typist Clerk 10 10 11 614 101,956 121,448

Subtotal 44 42 43 $581,086 $716,535
Add: Longevity 7,111 7,411
Judges Compensation 18,096 --
27th Pay Period -- 27,947

[ ]

TOTAL : 5606, 293 '$§751,893
Full-Time Equivalent 42.5 41 43 . ' A
CITY OF WICHITA

FORM 22-003 OCT. 80
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FUND k 110 [DEPARTMENT 12 |DIVISION ACTIVITY
' GENERAL COMMUNITY GRIEVANCE OFFICE
WORK PROGRAM
The function of the Community Grievance Office is to assist citizens in receiving fair and
equitable delivery of City services and to insure objective, accurate, and timely investi-
gation and disposition of complaints. Additionally, the Grievance Officer is empowered
to serve as an impartial mediator in disputes.
A five-member Community Grievance Advisory Board is appointed by the Mayor and has the
authority to hire a Grievance Officer and periodically. review his performance.
The Community Grievance Office provides monthly statistical reports and narrative summaries
to the Board of City Commissioners, the Community Grievance Advisory Board, and the Qffice
l of the City Manager. L ,
EMPLOYEES 1982 BUDGET BUDGET
' POSTITION TITLE BUDGET |BUDGET | BUDGET |EMPLOYMENT 1981 1982
1980 1981 1982 RANGE
I Community Grievance Officer 1 1 1 636 $36,840 $40,524
Secretary (PT-50%) . 1 1 1 618/19 6,222 6,450
' Subtotal 2 2 2 $43,062 $46,974
Add: Longevity 205 229
27th Pay Period -— 1,815
l TOTAL $43,267 $49,018
' Full-Time Equivalent 1.5 1.5 1.5
—— CITY OF WICHITA
FORM 22-003 OCT. 80
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ANNUAL, BUDCGET

FUND 110 |DEPARTMENT 16 [DIVISTON 650 [ACTIVITY 50000
GENERAL CREEOC

WORK PROGRAM

The goals of the CREEOC are to eliminate and prevent discrimination, segregation and
separation in all places of public accommodations, housing, and employment because of
race, religion, color, sex, physical handicap, national origin or ancestry, and marital
status as authorized by the City Code. To attain this goal the CREEOC performs two
complementary functions.

The Civil Rights function involves the intake, investigation, and analysis of discrimina- 7
tion complaints as well as conferences, conciliations, or public hearings upon finding

a probable cause. Secondly, the CREEOC reviews and monitors the employment practices of
businesses and organizations having contracts or agreements with the City of Wichita to
determine if they are non-discriminatory and equally applied to applicants and employees.

EMPLOYEES 1982 BUDGET BUDGET
POSTITION TITLE BUDGET |BUDGET | BUDGET EMPLOYMENT
Executive Director Civil Rights

and EEO 1 1 1 636 $ 30,146 $ 35,026
Civil Rights Investigator II 1 2 2 626 39,049 43,998
EEO/AA Compliance Specialist II 2 1 1 626 30,073 22,288
Civil Rights Investigator I 1 0 0 -— -- --
Secretary 1 1 1 618/19 11,706 13,490
Subtotal 6 5 5 $110,974 $114,802
Add: Longevity ' 642 709
27th Pay Period 4,532
TOTAL $111,616 $120,043

Full-Time Equivalent 6 5 5

CITY OF WICHITA
FORM 22-003 OCT. &0 )
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